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1. PROFESSIONS 

 

1.1. URL field on the profession card 

A new field “Hyperlink URL” has been added to the profession card. 

 

 

 

 

1.2. Additional dimension on the profession card 

A new field “Dimension 2 Value” has been added to the profession card. 

 

 

To ensure that the dimension is transferred to the PR Journal, the relevant setup must be completed in payroll setup in the 

fields “Profession Dimension 2.” 
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1.3. Reception hours on the profession card 

A new free-text field “Reception Hours” has been added to the profession card. 

 

 

2. APPROVAL 

 

2.1. Holiday approver exception 

A new exception “Holiday Exception Approver” has been added in Employee Exceptions. 

If this exception is assigned on the employee card, the employee can act as an approver for holiday requests that require 

HR specialist approval (for example, when the request does not comply with holiday balance or duration rules). 

 

 

3. PAYROLL ANALYSIS VIEWS 

 

3.1. Payroll analysis “Employees by Accounts” filters 

For the payroll analysis type “Employees by Accounts”, filters have been added for the fields “GL Date Filter” and “”GL 

Posting Type Filter”. 
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4. PORTAL 

 

4.1. Sorting portal messages 

In the portal messages setup, it is possible to assign a sorting number to portal messages. Messages with a sorting number 

are displayed first, according to the defined order. 

Messages without a sorting number are displayed below them in chronological order, with the most recent message shown 

at the top. 

 

 

 

4.2. Negative holiday balance in the employee portal 

A new marker “Show Negative Holiday Balance” has been added to the portal setup. When this marker is enabled and an 

employee has a negative holiday balance, the actual negative balance is displayed in the portal. 

If the marker is not enabled, a value of 0 is shown instead of a negative vacation balance. 
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5.  ABSENCES 

 

5.1. Cancellation of absences when entering passivity 

When entering passivity on the employee passivity card, the system now checks whether the employee has any of the 

following overlapping entries within the selected passivity period: 

• a recorded absence + its request and paid holiday pay 
• an approved holiday request + its related request 
• an absence registered in the journal 

If any overlaps are found, the system displays a corresponding message to the user. 



Digmatix Estonia  
 

 6/12 
 

 
 

 

 

6. REQUESTS 

 

6.1. Hiding the “Send Back” button on the Declaration of Economic Interests 

A new setting has been added to the Declaration of Economic Interests request, allowing the “Send Back” button to be 

hidden. 

To enable this, activate the option “Hide ‘Send Back’ Action” in the request types setup. 
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6.2. Approval workflow e-mail – employees managers 

In the approval workflow, a new approver type has been created: “Substitute Managers/Employees Managers”. This 

approver type identifies the managers of the employees specified on the lines, rather than the manager of the request owner. 

Notifications can be sent to the employees’ managers specified on the lines of a multiline request when the request has 

been approved. 

This functionality works for the following request types: multiline request, payroll journal request, holiday schedule request, 

and report request. 

 

 

 

 

7. WORKING SCHEDULE 

 

7.1. Time-based view in the employee working schedule 

In the employee working schedule, under the “View” section, it is possible to display entries either in hours or in time. 
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7.2. Working schedule exception 

A new setup field “Working Schedule: Allow to Ignore Working Schedule Rules” has been added to employee exceptions. It 

determines whether a specific employee is allowed to confirm a working schedule plan even if the rule check returns an 

error. Confirmation is still not allowed for rules that are set to “Can Not Confirm.” 

 

 

 

 

7.3. Opening hour entries on the working schedule act 

A new enhancement has been added that allows the project manager to open hour entries in the working schedule act view. 

By clicking on an entry, the associated times (since, till) and comments are displayed. 

If an employee’s entries are rejected, the corresponding comments are shown to the employee on the front page of the 

working schedule act view. 
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7.4. Phone view enhancements 

Two new enhancements have been added to the working schedule phone view: 

• A new setup option in Portal Setup: Phone Portal Working Schedule Design.  
To use this, a suitable working schedule UX template must first be created and then selected in this setup.  
This setting is applied to the “view-only” page of the working schedule on phone, which opens when an 
employee accesses their unit’s working schedule.  
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• A new setup option on the working schedule group card: Phone Formatted UX Template. 

Similarly, a suitable UX template must first be created and then selected in the setup. 

This setting is applied when opening the working schedule on phone (in the view where managers enter data). 

 

 

 

8. EMPLOYEE 

 

8.1. General e-mail address on the employee card 

A new field “General E-Mail Address” has been added to the employee card. The field becomes visible when choose “Show 

more.” 

 



Digmatix Estonia  
 

 11/12 
 

 

 

 

 

8.2. Creating parameters and salaries for employees with reduced work ability 

The following new fields have been added to the payroll setup: 

• Show Work Ability Employee Fields on Employee Card – when this option is enabled, fields related to 
reduced work ability are displayed on the employee card. 

• Work Ability Salary No. – allows defining a salary no. that will be added to salaries for employees with 
reduced work ability. 

• Social Tax Incentive Salary No. for Employee – allows defining a salary no. that will be added to salaries for 
employees with reduced work ability. 

• Work Ability Parameter No. – allows defining a parameter that will be added to parameters for employees 
with reduced work ability. 

 

On the employee card, a new button “Create Work Ability Parameter/Salaries” has been added to the Work Ability 

Information section. This button allows the automatic creation of the corresponding salary and parameter entries. 
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9. ASSETS 

 

9.1. Importing asset card data from Excel 

A new button “Import from Excel” has been added to the asset list, allowing the import of the following data: 

Name, Responsible No., Asset Category Code, Asset Type Code, Asset Subtype Code, Asset Number, Asset ID, Asset 

Location Code, Value, Enrollment Date, Inventoryable, Vendor No., Usage Period, Expiration Date, Notes. 

If no matching value exists in the underlying tables for the corresponding fields in the asset list, an error message is 

displayed and the data is not imported. 

 

 

 

 

10.  JOURNAL 

 

10.1. Linking the object number in payroll journal import 

A new enhancement has been added that allows, when importing amounts from the payroll journal, payroll costs to be 

linked to a specific object dimension. 

The prerequisite for using this solution is that the object functionality is in use in the company. 


